CEDARS (Culture, Employment and Development in Academic Research Survey) 2023 – question 70
Continuing professional development for research staff

As part of embedding the new Researcher Development Concordat, Research Staff will be entitled to take part in a minimum of 10 day’s formal, professional development pro rata, per year. Any opportunity that allows researchers the time and space to develop skills and experience to support their career and professional development could count towards the ten days.
Examples include:

Research / Teaching community and networking

Joining and / or contributing to:
· Local research / teaching staff associations / societies / networks. 
· Learned societies.
· Research Networks.
· Wider networks e.g., Ingenious Women.
· Attending / giving talks at events related to your research.

Being a Research Staff representative on a local, School / University committee
· Creating committees within your School.
· School Representative for the Research Staff Forum. 
· Being part of local Athena SWAN, Race Charter, and EDI (Equality, Diversity, and Inclusion) working group / committee.

Conferences

· Organising conferences or seminars.
· Developing career events as part of your School.
· Attending conferences as part of your research to explore new developments, promote yourself and your research, and build new connections.

Applying for funding

· Applying for local funding to develop and run local initiatives. 
· Managing budgets as part of developing and managing initiatives.
· Applying for fellowships. 
· Other - funding related.
Training

· Attending professional, personal and career development training (e.g., Passport to Research Futures / Academic Staff Development Programme).
· Attending online and face to face events from different support and professional services around the University e.g., 
· Organisational and Staff Development Services (OSDS)
· Centre for Educational Enhancement and Development (CEED)
· Careers Centre
· Entrepreneurship Centre
· Technology Transfer Centre 
· Undertaking internal or external leadership training (e.g., Management Programmes / workshops; Aurora Women in Leadership).
· Attending career workshops and 1:1 career consultation.
· Getting involved in consultancy.
· Writing a blog to support a development initiative e.g., around a public engagement event. 
· Undertake job shadowing opportunities.

Mentoring and Coaching

· Access the Teaching, Research and Academic Mentoring Scheme as a mentor, mentee, or dual role.
· Access the Coaching Service for Staff. 
· Consider supporting new research staff looking to join networks.
· Consider a new Buddy System for incoming research Staff as part of induction.
· Other – mentoring and coaching related.

Teaching

· Developing as a New Teacher.
· Gaining Accreditation, for your teaching experience.
· Supervising PhD Students.
· Supervisor training.
· Knowledge Exchange.
· Bright Club, Explorathon.

Involvement in opportunities to engage with policy makers, practitioners, industry, and the public.

· Consider collaborations with partners within the university (e.g., OSDS; CEED; EDI etc).
· Consider options to engage with industry and commercialise your research.
· Consider collaborations with partners outside the University.
· Other – policy, practitioner, industry, the public related. 
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